NATIONAL ASSOCGIATION
FOR GONTINUING EDUCATION

8030 Peters Road » D-105 e Plantation, Florida 33324
(954) 723-0057 Phone * (954) 723-0353 Fax
email: info@naceonline.com ¢ internet: www.naceonline.com

Conflict of Interest Resolution Form

Title of CME Activity:

Date of Activity: Name of Planner/Presenter:

Name of Course Director:

The Accreditation Council for Continuing Medical Education (ACCME) has implemented New Standards
for Commercial Support, requiring that all planners and presenters disclose all financial relationships with
commercial interests, and that any potential conflicts of interest be resolved prior to the activity. The
following steps have been taken by NACE to manage the potential conflict of interest reported by the
presenter (above).

Before Activity: At least one intervention m#st happen BEFORE the activity.
(Check all that apply) | Option #1:
O Course Director reviewed slides of presentation before the activity.
Outcome:

O No commercial bias was perceived

O Commercial bias was perceived and the presenter was notified
and presentation was revised.

O Other (please describe):
Option #2:
O Course Director asked the person with the conflict to:

O Refrain from making recommendations on topics in which the
conflict exists

[ Base all recommendations on peer reviewed data

O Other (please describe):
Option #3:
O Other (please describe):

During Activity: O Course Director (or a physician appointed by the course director)

(Check all that apply) moderated the meeting:

O No commercial bias was perceived.

O Commercial bias was perceived and Course Director or
appointed moderator asked questions or made comments to
counter the commercial bias.

Post-Activity: O Under 5% of the audience perceived commercial bias. No action
(Check all that apply) | jeeded.

O Over 5% of the audience perceived commercial bias. Resolved by one
of the following:

O Course Director spoke with person with conflict about the bias
that was perceived and discussed how to avoid commercial
bias in the future.

O Course Director will not invite person to participate in

subsequent meetings.

O Other (please describe):

O Permit, with the implementation of one or more recommendations to preclude a potential bias.

O Permit as is, because the disclosed COI does not appear to represent a possible source of bias.

O Not permitted, because the disclosed COI appears to be irresolvable.

O Further review necessary by Activity Planning Committee to determine best way to manage disclosed COL



